2025 Monthly Insurance Premiums
Whitman County Deputy Sheriff Association Employees
January 1, 2025 - December 31, 2025

County Contribution and Benefit Election Choices

The County pays 90% of all offered, medical, dental, and vision benefits.

2. Employee is responsible for 10% of all premiums for medical, dental, and vision via payroll
deduction.

3. The County pays 100% of Basic Life 1X Annual Salary Life Insurance coverage and $1000
Dependent Basic Life.

=

** The costs listed below is the total cost for each plans’ premium. Employee cost is 10% of each plan
premium.

MEDICAL COVERAGE

PREMERA BLUE CROSS
MEDICAL PLAN WCIF 500 EMPLOYEE COST
Composite $2235.03 $223.50

DENTAL COVERAGE
DELTA DENTAL

EMPLOYEE
DENTAL PLAN D-4 COST
Employee Only $62.34 $6.23
Employee + 1 Dependent $110.44 $11.04

Employee + 2 or more
Dependents $199.16 $19.92
WILLAMETTE

EMPLOYEE
DENTAL PLAN HIGH PLAN COST
Employee Only $69.28 $6.93
Employee + 1 Dependent $115.26 $11.53
Employee + 2 or more $184.43 $18.44

Dependents

VISION COVERAGE

VISION SERVICE PLAN (VSP)
EMPLOYEE EMPLOYEE

VISION PLAN STANDARD COST EASYOPTIONS COST

Employee Only $8.12 $0.81 $11.30 $1.13

Employee & Spouse $14.78 $1.48 $22.61 $2.26
Employee &

Child(ren) $15.71 $1.57 $24.17 $2.42

Full Family $24.24 $2.42 $38.64 $3.86

LIFE INSURANCE COVERAGE
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THE STANDARD

EMPLOYEE
PLAN EMPLOYER COST COST
Basic Life 1x Annual $0.15 per $1,000 of annual salary, rounded to the next
: $0
Salary highest thousand.
Dependent Basic Life $0.40 per $1,000 Benefit $0
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